
THE 2022 WORKPLACE WELLNESS SURVEY

With a focus on evolving employee benefit programs in the 
American workplace, this 2022 survey will examine the 
availability and employee utilization, engagement and satisfaction 
levels with:

• Health and wellness benefits

• Voluntary benefits as paid leave, caregiving and mental health 
resources

• Workplace financial wellness including debt and emergency 
savings assistance.

The 2022 survey will also feature critical perspectives from 
LGBTQ employees. The survey will delve into overall worker 
satisfaction levels, work-life balance and flexible work 
arrangements, but will include an oversample and special analysis 
and report on views of LBBTQ workers.

For additional information or a more detailed description of the program,  
contact Lindsay Ross at  ross@ebri.org or Lisa Greenwald at 

lisagreenwald@greenwaldresearch.com.

May 2022
Project Kickoff

July 2022
Survey Research & Analysis

October 2022
Study Release

Timeline

Investment
$12,500

• Educate employers, brokers and advisors, sales reps, employees 
and policymakers

• Inform improved internal decision-making

• Enhance your company’s external-facing materials by 
incorporating findings

Lift ROI: Leverage Your Involvement

Sponsors Receive:EBRI and Greenwald Research 

present the 3rd Annual 

Workplace Wellness Survey.
• Input on questionnaire

• Sponsors-only readout sessions

• Raw data for further analysis

• Chart deck of all findings

• Be a thought leader by 
participating in conference 
panels and webinars – or 
hosting your own!

• Publicity in news coverage, 
press releases, social media & 
more

Workplaces have changed dramatically after the onset of the pandemic, and so are the 
benefits being offered and considered. Now in its third year, the 2022 Workplace Wellness 
Survey polls employees about their views on their employer-sponsored benefits and 
wellness education and offerings.

Understand Today’s Changing Workplace
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